
Aspers Group Modern Slavery Act 

This statement is made pursuant to section 54(1) of the Modern Slavery Act 2015 and constitutes 
our Group’s slavery and human trafficking statement for the financial year ending 30th June 2022. 

 

Our Structure, business and supply chains 

Aspers UK Holdings Limited (“the Group” or Aspers”) is a leading UK casino operator, The Group’s 
turnover in 2021/22 was in excess of £66m. During the same financial year, the Group had 700 
employees and approximately 1 million customers visited our casinos. 

The Group has four operating casinos: 

• Aspers (Stratford City) Limited – This is a large 2005 Gambling Act casino operated within the 
Westfield Shopping centre in Stratford In East London 

• Aspers (Northampton) Limited – This is a converted 1968 Gaming Act casino operating in the 
centre of Northampton 

• Aspers (Milton Keynes) Limited – This is a large 2005 Gambling Act casino operated at the 
Xscape leisure complex in Milton Keynes 

• Aspers (Newcastle) Limited – This is a converted 1968 Act casino located in The Gate leisure 
complex in the centre of Newcastle. 

The Group’s supply chain is comprised primarily of gaming suppliers and food and beverage, sourced 
principally from the UK and Europe. Further information about the Group can be found on our 
website at www.aspersgroup.co.uk 

 

Our position 

The Group is fully supportive of the Modern Slavery Act 2015 and is committed to the prevention of 
modern slavery and human trafficking in all its forms and will not tolerate or condone the abuse of 
human rights within any part of its business or supply chains. 

 

Our policies in relation to modern slavery and human trafficking 

The Group is committed to business integrity, high ethical and moral standards and professionalism 
in all its activities. ‘Doing the right thing’ forms a central part of Aspers values. In line with these 
values. The Group has a zero-tolerance approach to slavery and human trafficking, which extends to 
all business dealings and transactions in which it is involved, regardless of location or sector. The 
Group remains committed to strengthening its practices in this area, both within its own business 
and across its supply chains. 

Modern slavery is a crime and a violation of fundamental human rights. It takes various forms, such 
as slavery, servitude, forced and compulsory labour and human trafficking, all of which have in 
common the deprivation of a person’s liberty by another in order to exploit them for personal or 
commercial gain. 

http://www.aspersgroup.co.uk/


Due diligence processes 

The Group expects high standards from all of its contractors, suppliers and other business partners, 
we expect our suppliers to have appropriate anti-slavery and human trafficking policies and 
processes and communicate to our key suppliers that we have zero tolerance in regard to these 
matters. The Group expects that its suppliers will hold their own suppliers accountable to the same 
high standards for example. 

As part of its ongoing effort to identify and mitigate risk Aspers has developed a robust supplier 
onboarding process. The process includes a standard procurement contract which applies contract 
terms used by its UK businesses to ensure Aspers’ suppliers and, in turn their suppliers, comply with 
all laws, regulations and codes relating to slavery and human trafficking. 

The Group is committed to: 

• Acting ethically and with integrity in all its business dealings and relationships. 
• Ensuring effective systems and controls are in place to ensure modern slavery is not taking 

place anywhere in its own business or in any of its supply chains. 
• Continue to ensure there is transparency in its own business and in its approach to tackling 

modern slavery throughout its supply chains. 
• Committed to creating and maintaining a safe and healthy working environment for its 

employees, customers and the community. 

 

Risks and supplier adherence to Aspers’ values 

In 2016 Aspers established a Modern slavery working group with representatives from its HR, 
Compliance and Finance departments. The working group undertakes an internal risk assessment 
exercise on an annual basis with each division and with the central procurement function to evaluate 
the Group’s risks and identify best practices, around the prevention of slavery and human trafficking 
with its supply chains or any part of its business. 

 

Information and training about slavery and human trafficking 

To ensure an understanding of the risks of modern slavery and human trafficking in our supply 
chains and our business, we provide training to relevant employees who are involved in 
procurement and supplier management processes. All members or our senior management team 
have been briefed on the subject. 

The Group have a comprehensive suite of employee policies which are relevant to our attempts to 
ensure that there is no modern slavery in any part of our workforce. Our relevant policies include: 

o Recruitment Policy 
o Equality and Diversity Policy 
o Dignity at Work Policy 
o Communication Policy 
o Confidential Hotline Policy 
o Disciplinary and Grievance Procedures 



Board-level sign-off of this statement 

The Group recognises the importance of the provision of the Modern Slavery Act 2015 and the 
Directors aim to ensure that slavery and human trafficking have no part in the Group’s operations 
and supply chain. The Group has always been vigilant about employee welfare and aims to be 
transparent in its practices. The Board welcomes the opportunity to state its firm commitment to a 
zero-tolerance approach to modern slavery and human trafficking. 

  
Richard Noble, CEO                   


